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5.24(1)

PROTECTED WHEN COMPLEYED . 8

Labour Program e
Federal Contractors Program Agresment N

Agreement to Implement Employment Equity

- All sections must be completed
-/ New Agreement { a )

" Revsed Agreement

ORGANIZATION
Legal Name of Organization Parent company is located oulsrde Cangda
Hasian Archivectures Interior Design and Planning Lod
M es /] No
Operating Name {if dilerent from Legal Name of Organization) Busiwss NHumber
Total rurnber of roptovess n Cansga o 3§M
{Pemnanent Full-Time andior Pant-Tinw) -

Organization's Morth American Industry Classification System (NAICS) Code Number
o find your organization’s four-digit NAICS code please visit g:j Faderally Regulated
hitp e statean. ge. fsubjects tandard-nom ies-scianf2007 fistliste-eng him ; o

2 P e T g ;“ §’£"“§ fggwi WWM

S
HEAD OFFICE
Adddress (building number, strest, sutte, eln) City Proars Fastal Code
1685 - 1500 wWest Georgia Strset TS —— B ven 12E
Talnphons Number
604 88T, 4148
EMPLOYMENT EQUITY CONTACT

Name (print) Tille
Cyrus Liu Human Besourcss Managey
Telephone Numbar Enatt Address Preforred Language of Conespondanas

G044, 830 .45352 cyrus. livdkasian.com {¥! English {:} Francn

CERTIFICATION

The above-named grganization.

» having @ combined workiorce of 100 of more permanent full-ime and permanent part-time employess i Canada, AND

* interdding 1o tid on, or being in receipt of, 2 federal government goods or services contract, standing offer or contract lssued under a
Suppiy Arrangement, valued at $1.000,000 or more {induding applicable taxes)

hereby cerifies s commitment to implement or maintain emplovnent equity on an on-going basis, beyond the perod of the procurement
instrument, in keeplng with the Fe@erai cDmtzacmrs ?wgm mq&nremants For more inforenation on ow 10 mplement emplovment equity
please refer to! Mt hwww esde ge calengiabourieqy gx.shimi

fmportant nate: if an audi of the Agreement 0 implement Employment Equity uncovers mistepresentation on the part of ihe crganization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authonzed person in an executive position vith legad authority o sign 2
contract or behall of the organization.

Narns {pont) Title
Mehb Jessae LSRG
Telephone Mumber Eamaill Address Prefaned Language of Correspondence
1 mihb. jesgatkasian.com {71 English [ Franch
Slaran Date (YYYY-MIA-DD}
RULE~03~-14
‘Privac
gua é@afc ectsd under the authonty of section 42 of the Employment Eguty Act o deternvine your eligility for the Pederat
CENTEC

Cmp«ieirmofﬂzxsm:'zsmandat Refusal to provide personal information will resull in the organization’s name being Mm%?ﬁ?umm i
to Bid List, Iassafﬁzengmtob!dgmimmm&ywwwzmsmmame{mwmeawmyaimwﬁmﬁ?ﬁwwm % y

The: il ummzm vou provide may be used andlor disclosed for policy analysis, research andior evaluation purposes. Howevar, these addiional uses andior
dssc%@zwas of your personal information will never result in an administrative decision beng made about you.

our pamonal rdormation o administered in aocondance with the Privacy Act and other n:a%ﬁe laws. You have the right to the protection of, and acoess to,
mr;wm wformation, which is descrbed in Persenal Information Bank ESOC PPU ns&mmmmfwabmmqm informalion are utfined i the
governmant tion entitied fnfo Sowrce, which is avallable at the Tollowing welisite sddr st e Info .%am& may 2iso be
ccessed onine ol any Service Canada Centre.

RETURN INSTRUCTIONS

HAPORTANT

* The signed Agreement (0 Implement Employment Equity form must be sent to the Labour Program by
e-mall 2t cowmefhrsderhidec.ge.ca

ESI0 LABIES (2T N E Page 1of 1 &ﬂa
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s.19(1)

Employment and Emploi et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ce-cme 2 hrsde-rhdec g ca.

I, the undersigned, on behalf of (legal name of organization) Kasian Architecture Interior Design and
Planning Ltd (hereafter referred to as “the organization”) and (Agreement to Tmplement Employment Equity
number) 100261, agree to the following statements:

1. I'have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. 1am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. 1am therefore requesting an extension until (date) April 18 for the following reason(s):

{Please describe) Person originally in charge has left the firm

4. As a senior official of the organization, | hereby declare that all of these statements are correct 1o
the best of my knowledge, and | am requesting an extension,
Name: Mehb Jessa Position Title: CFQ
Email address: mehb.jessa@kasian.com
Telephone number: 604.631.8244

Business address: 1685 - 1500 West Georgia Street, Vancouver, BC, V6G 27,6

Signature:

Date: March 21,2019 |

Page 1 of 1
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sosetad Ganads
Workplace Equity Information Management System - Kasian Architecture Interior Design and Planning Lid.
Workforce Analysis - Summary Report
Date: 2019-04-15
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 1 ] 0.0% 27.6 % [ 0
02 : Middle and Other Managers 4 1 25.0 % 39.4 % 2 |
o ‘ ‘ m

03 : Professionals 61 27 443 % 36.9% 23 4
04 : Semi-Professionals and Technicians 111 64 577 % 54.9 % 61 3
05 : Supervisors 1 1 100.0% 52.5% 1 0
07 : Administrative and Senior Clerical Personnel 14 7 50.0 % 80.0 % 11 i
: : e

10 : Clerical Personnel 16 12 75.0 % 69.9 % k3 1
Total 208 112 538 % 52.0 % 109 3

Total may not equal sum of components due to rounding.

Page 1 of 6 - e
2019.04-25 9 Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Kasian Architecture Interior Design and Planning Lid.

Workforce Analysis - Summary Report
Date: 2019-04-15

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 1 0 0.0% 3.2 % 1] 0
02 : Middle and Other Managers 4 0 0.0% 27 % 0 0
03 : Professionals 61 0 0.0 % 1.0% 1 &\\\\\\\\&
04 : Semi-Professionals and Technicians 111 0 0.0% 1.2 % 1 &\\\\\\\\%
05 : Supervisors 1 0 0.0% 27 % 0 0
07 : Administrative and Senior Clerical Personnel 14 0 0.0% 2.3 % 0 2]
10 : Clerical Personnel 16 0 0.0% 29% 1] 0

Total 208 0 0.0% 14 % 2 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Page 2 of 6 ; in
2019.04-25 9 Canada
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity Information Management System - Kasian Architecture Interior Design and Planning Lid.
Workforce Analysis - Summary Report
Date: 2019-04-15
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 1 0 0.0% 115% 1] 0
02 : Middle and Other Managers 4 1 25.0 % 176 % 1 0
03 : Professionals 61 23 377 % 282 % 17 6
04 : Semi-Professionals and Technicians 111 33 29.7 % 25.9 % 29 4
05 : Supervisors 1 0 0.0% 49.6 % 0 0

07 : Administrative and Senior Clerical Personnel 14 4  286% 34.0% 5 &\\\\\\\\&
10 : Clerical Personnel 16 4 250%  390% 6 &\\\\\\\\%

Total

208 65 31.2% 28.0 % 58 7

Total may not equal sum of components due to rounding.

Page 3 of 6 - e
2019.04-25 9 Canada
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity Information Management System - Kasian Architecture Interior Design and Planning Lid.
Workforce Analysis - Summary Report
Date: 2019-04-15
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 5 0 0.0% 50% 1] 0

03 : Professionals 61 0 0.0% 8.9 % 5 &\\\\\\\\%
04 Semi-Pf'ofessionals and Technicians 111 2 1.8 j/q 7.6 :/o 8 &\\\\\\\\&
07 . Administrative and Senior Clerical Personnel 14 0 0.0% 10.0% 1 &\\\\\\\\%
16 : Clerical Personnel 16 0 0.0 % 9.3 % 1 &\\\\\\\\&

Total 208 2 1.0 % 8.3% 15 &\\\\\\&

Total may not equal sum of components due to rounding.

Page 4 of 6 1 4eg
2019-04-26 9 (:'al'iadx
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Kasian Architecture Interior Design and Planning Lid.

Workforce Analysis - Summary Report
Date: 2019-04-15

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

Page 5 of 6 ' i
2019.04-25 9 Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Kasian Architecture Interior Design and Planning Lid.

Workforce Analysis - Summary Report
Date: 2019-04-15

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National

Page 6 of 6 - e
2019.04-25 9 Canada
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Emplovment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

s

Page 1 of 31
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Data from First/Previous Workforee Analysis
| wyvy | 0 0OMM 0 | 0 Db
15

04

Emplovment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 2 of 31
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Emplovment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Data from First/Previous Workforee Analysis
| wyvy | 0 0OMM 0 | 0 Db
15

04

—

[
e

L
L

Total

o oo oh o e 03 on de oD

k=)

Page 3 of 31
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Data from First/Previous Workforee Analysis
| wyvy | 0 0OMM 0 | 0 Db
15

04

Emplovment Equity Occupational Group (EEOG)

01/02 {Managers 0
03 [Professionals 61 0
04 |Semi-Professionals & Technicians 1l 2
05 |Supervisors 1 0
06 |Supervisors: Crafts & Trades 0 0
07 [Administrative & Senior Clerical Personnel 14 0
08 [Skilled Sales & Service Personnel 0 0
09 iSkilled Crafts & Trades Workers 0 0
10 |Clerical Personnel i6 0
11 }intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

2

Total 208

* Source:

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Kasian Architecture Interior Design and Planning Ltd
43576

Start Date of Flow Data End Date ef Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ
Fgﬂutxme / National i’art~t;m2 / National

fable 1: Women

Full-time / National Part-time / National

”f*abie 9: ‘Wﬁmez;
?xil—ﬁmze / National i’axf»-ﬁm / National

il Momen (Al Emplovees]  Momen
Terminated | Terminated | Ferminated | lerminated

01 |Senior Managers
02 {Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 {Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08Skilled Sales & Service Personnel
091Skilled Crafis & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 {Semi-Skilled Manual Workers

13 {Other Sales & Scrvice Personnel

14 {Other Manual Workers

Total

el el e e e e e e ol e e e

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Kasian Architecture Interior Design and Planning Ltd
43576

Start Date of Flow Data End Date of Flaw Data
Yyyy bb \

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 6: Aboriginal Peonles

’f’zi}lg 2 Ai}aﬁ oinal Peoples
zﬂl—tme / National E’m-imag / National

Table 10: Abﬁri inal Peoples

03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

All Employees| Aberiginal AN ﬁmﬁm Aboriginal
Hired Peuoples Hired Peoples Hired

Total

Eull-time / National Part-time / National Eull-time / National i’axf»-ﬁm / National

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Kasian Architecture Interior Design and Planning Ltd
43576

Start Date of Flow Data End Date of Flaw Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities

Fable 3: Persons with Disabilities

Full-time / National Part-time / National

Fable 11: Persons with Disabilities

Eull-time / National Part-time / National

Eull-time / National Part-time / National

03
04
05
06
07
08
09
10
11
12
13

14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Kasian Architecture Interior Design and Planning Ltd

43576

03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data End Date of Flaw Data
Yyyy bb \

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 8: Members nf Visible Minorities
Eull-time / National i’art~t;m2 / National

All Employees isd
Promoted Minorities
Promoted Promoted

’f{’ai)}e 4: Members of Visible Minorities
zﬂl—tme / National Part-time / National

All Employees Nisible
Hired

Table 12: Members of Visible Minerities
Eull-time / National Part-time / National

Total

Page 8 of 31
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Federal Contractors Program Achievement Report

Part 3: Goals
Kasian Architecture Interior Design and Planning Ltd
43576
Data for First/Previous Goals
A B A S S O L e o ™ T o e e T ¢ T S S T S T S|
From Flow
From From Data From - s From From | (K-M+ .
Data sources: Warkforce | Workforce {Data Entryl Cx Ex 3 Analysis &3Data Entryl Cx Hx 3 Fel Workforce Equivalent KxLx3i ¥ - Jx P iData Entry! Workioree | Workforee! O3 - ((C 4 K+ (K- “)3 «
. N .oa R to R+ M . . . Y
Arnalysis | Analysis Workforce Analysis Analysis 1 Analysis | Fyx Q) /
Analysis”®
4 ¥ 4 ¥ 4 4 4 ¥ 3 ¥ 4 & 4 4 ) ¥ 4 4 4
tuble I: Women

First/Previows Shortoterm Goals

wm

Surnaver (Replacement of Terminaiod Q}&w
?amerilhﬂmmwf m
erminated Eny . tmen \
pluvess % Projecied Prosent Trojeaen
AV R o 3 2‘3’ HEoNuNE Am& Lt Prosent tnp L R . Beproventation in &
2819-04-15 Annuatly : o 019 w2 o
’%‘m
----

Mumber Lovawih (Now Positions)
“ Ao

--- -'—

Haronp (BEOG

mla}mz
Yo

Senior Managers S100.0% 0 ii.ﬂ% 27.6% 0.0%

02 |Middle & Other Managers 4b -100.0% 1 0,63% 2 3 1 15.0% 0 1 19.4% -1 0 40.0%
03 | Prafessionals 61F -100.0% 0.0% 27 36 27 15.0% 12 1 36.9% 4 -11 21.4%
04 [Semi-Professionals & Tech 111 ~10.6% 50 &7 6 i3.0% 29 35 54.9% 3 -35 27.3%
05 |Supervisors - H00.0% 0.0% i 0 ! 15.0% 0 & 52.5% 0 6 100.6%
06 {Supervisors: Crafls & Trades 0 0.0% i 0.0% 0 ¢ i 0.0% i o 0.0% o [ EDIVAG HDIVAL
07 |Administrative & Sr Clerical 14 -100.0% 2 0.6% 6 3 7l 150 3 9 30.0% -4 -5 50.0% 50.0%
08 |Skitfed Sales & Service 0 0.0% 0 0.6% 0 0 i 0.0% o i 0.0% 0 6 HDIVA!
09 [Skitted Crafis & Trades 0 0.0% 0 01.6% o i G 0.0% G I 0.0% 0 @ #DIVAL
10 [Clerical Persomnel 6] -100.0% 2 0.0% 7 9 12l 150 5 6 69.9% i -4 38.0%
11 Hntermedisie Sales & Service i {3.0% 0 (0% {¥ 8] [H 0.0% ¢l i (0% B 4 HOWA
12 [Semi-Skilled Manual 0 0.0% 0 0.0% I o i 0.0% i & 0.0% o 0 ; HDIVA
13 |Other Sales & Service 0 0 0.6% I o i 00% o i 0.0% 0 ) EDIVAY HDIVA)!
14 |Other Manual Workers 0 ) 0.0% 0 0 [ 0.0% 0 & 0.0% 0 [l HDIVA! HDIVOL
Total 208 -1000% 00 0.0%] [ i 112 0.0% [ 4 $2.0%) 4 4 STR% 3387

T Caleulated by using the following formula: ((Current number of employees from Workforce Ana i) 1yx 100,

Previous number of employe

from Workforce Analys

Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-tinmie employees from Flow Data Analysisy + ({Total number of employees from Previous Workforee Analysis + Total number of employees from Current
Warkforee Analvsis) — 23 x 100,

Table 2: Women

Comments

Senior Managers : - _ _
42 [Middle & Other Managers
{13 [Professionals

04 [Semi-Professionals & Tech

06

7

{8

o9

10 |Clerical Personnel

11 Hntermediate Sales & Service

12 |Semi-Skitked Manual

13 JOther Sales & Service

14 [Other Manual Workers
Taotal

Page 9 of 31 002942



Federal Contractors Program Achievement Report

Part 3: Goals
Kasian Architecture Interior Design and Planning Ltd
43576
Data for First/Previous Goals
A B A S S O L e o ™ T o e e T ¢ T S S T S T S|
From Flow
From From Data From - s From From | (K-M+ .
Data sources: Warkforce | Workforce {Data Entryl Cx Ex 3 Analysis &3Data Entryl Cx Hx 3 Fel Workforce Equivalent KxLx3i ¥ - Jx P iData Entry! Workioree | Workforee! O3 - ((C 4 K+ (K- “)3 «
. N .oa R to R+ M . . . Y
Arnalysis | Analysis Workforce Analysis Analysis 1 Analysis | Fyx Q) /
Analysis”®
4 ¥ 4 ¥ 4 4 4 ¥ 3 3 b2 & 4 4 ) ¥ 4 4 4
‘Table 3: Aboriginal Peaples

First/Previows Shortoterm Goals

mﬁxmf?mxﬂm

Turnover (Rephicement of Terminated 35%‘“
Nunher Growth (New Pusttions) e ?am&ik@mmaf m . e \
eeminated Enplovess) % Projected Fresent
SRV LA o 3 )‘Q’ A vuhy Am& Lt Prosent Conp L R L Representation in 1
2019-04-15 | el - 2019 2022 -
Anngally ’%‘m

mlti}ml
m -
oy

Haronp (BEOG

--- -'—

Senior Managers S100.0% 0 ii.(i% 3.2%) [ [ 0.0% 0.0%
02 |Middle & Other Managers 4b -100.0% 1 0,63% 2 3 ol 15.0% 0 I 2.7% 0 0 0.0% 0.0%
03 | Prafessionals 61F -100.0% 0.0% 27 36 ol 15.0% o ] 1.0% -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 1} -100.0% 30, 67 ol 15.0% o 2 1.2% - ! 0% 0.8%
05 |Supervisors - H00.0% 0.0% i 0 ol 150% 0 & 2.7% 0 6 0.0% 0.0%
06 {Supervisors: Crafls & Trades 0 0.0% i 0.0% 0 o i 0.0% i o 0.0% o [ EDIVAG HDIVAL
07 |Administrative & Sr Clerical 14 -100.0% 2 0.6% 6 8 ol 15.0% i o 2.3% 0 0 0.0% 0.6%
08 |Skitfed Sales & Service 0 0.0% 0 0.6% 0 0 i 0.0% o i 2.4% 0 6 EDIVAO! HDIVA!
09 [Skitted Crafis & Trades 0 0.0% 0 01.6% [ i G 0.0% G & 0.0% 0 @ HDIVD! #DIVAL
10 [Clerical Persomnel 6] -100.0% 2 0.0% 7 4 ol 150% o I 0.0% @ I 0.0% 0.0%
11 Hntermedisie Sales & Service i {3.0% 0 (0% {¥ 8] [H 0.0% ¢l i (0% B 4 H#DW A
12 [Semi-Skilled Manual 0 0.0% 0 0.0% I o i 0.0% i & 0.0% o 0 ; HDIVA
13 |Other Sales & Service 0 0 0.6% I o i 00% o i 0.0% 0 ) EDIVA! EDIVL
14 |Other Manual Workers 0 ) 0.0% 0 0 [ 0.0% 0 & 0.0% 0 [l HDIVA! HDIVOL

Total 208 -1000% 00 0.0%] 0.0% 135 3 3 (1.0% 0.0%

T Caleulated by using the following formula: ((Current number of employees from Workforce Ana ¥y x 100,

Previous number of employe

from Workforee Analysi

Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-tinmie employees from Flow Data Analysisy + ({Total number of employees from Previous Workforee Analysis + Total number of employees from Current
Warkforee Analvsis) — 23 x 100,

‘Table 4: Aboriginal Peoples

Comments

Senior Managers
42 [Middle & Other Managers
{13 [Professionals

04 {Semi-Professionals & Tech

06

7

{8

o9

10 |Clerical Personnel

11 Hntermediate Sales & Service

12 |Semi-Skitked Manual

13 JOther Sales & Service

14 [Other Manual Workers
Taotal

-—

Page 10 of 31 002943



Federal Contractors Program Achievement Report

Part 3: Goals
Kasian Architecture Interior Design and Planning Ltd
43576
Data for First/Previous Goals
A B e Db KB G | LK e M N L R sy
From Flow
From From Data From - s From From | (K-M+ .
Data sources: Warkforce | Workforce {Data Entryl Cx Ex 3 Analysis &3Data Entryl Cx Hx 3 Fel Workforce Equivalent KxLx3i ¥ - Jx P iData Entry! Workioree | Workforee! O3 - ((C 4 K+ (K- “)3 «
. N .oa R to R+ M . . . Y
Arnalysis | Analysis Workforce Analysis Analysis 1 Analysis | Fyx Q) /
Analysis”®
4 ¥ 4 ¥ 4 4 4 ¥ 3 $ 4 & 4 ) ¥ 4 4 4
1able 5: Persons with Disabilities

First/Previows Shortoterm Goals

?mm with Disabilities

Surnaver (Replacement of Terminaiod Q}&w
?amerilhﬂmmwf m
erminnted Eniplovess) g
ARV VMM e 3 )‘Q’ EE-vuhy Amm Prosent tnp ? i{mﬂﬂuﬁm nd
Neans
e Yeurs

Mumber Lovawih (Now Positions)
“ Ao

--- -'—

mta}mz

Haronp (BEOG

(102 Managers -100.0% ii.il’l% 53 5.(.)‘3 o {) i) ()J}% (\.G“a
3 [Professionals ) 1 -Ha G (),f)% 27 36 i) 15.0% 1] [ 5.9% -5 -3 0.0% 4.3%
4 | Semi-Professionals & Tech P 1008 {1.0% 50, 67 2 15.0% i 9 7.6% - -4 4.7%
05 {Supervisors 1 -H00.0% ¢ i} [H 15.0% ¢ {¥ 27.5% ) £ 2.0%,
06 {Supervisors: Crafls & Trades {3 (3.0% 0% 0 0 0 {5.0% @ o .0% ] ¢ HDIVAY
07 | Administeative & Sr Clerical 14 -sm 0% 2 0.0% 3 8 B 15.0% 0 2 HLG -1 B 6.3%
08 |Skitted Sales & Service 0 i (L% & O ] 0.(% f & 0.0% 0 L] ADIVAY #DIVAY
09 1SKitked Crafis & Trades 0 0 0% O 3.0% g 0 @ 0.0% & & 0.40% 0 0 E#VA! #DIVA!
10 {Clerical Personnel 16 100400 2 (16%, 7 9 [§] 15.0% G 2 ©9.3%| -1 -1 (1.0% 5.6%%
11 [intermediate Sules & Serviee 0 R ¢ 4.0% 0 i ¢ 0.0%; ¢ a 1.0% 13 @ HMVAH! DIV
12 [Semi-Skithed Manual i .6% O 0% & () & 0.0% @ & 0.0% O it HOIVA
13 [Other Saley & Service 0 {1.0% i 0.0% { 9 f 00% 1 b 005 & 3 i HEVA
14 {Other Manual Workers ¢ (.0%, 0.0% { O 3 0.0% B f 0.0% 0 0 #DIV. OE #DIVA

Total 208 -H00% i 0.0%% ) §.3% -1 -13 L% 1.0%

T Caleulated by using the following formula: ((Current nurber of emplovees from Workforce Analysis + Previous rumber of employees from Workforce Analysisy ™ < 11x 106,
Caleulated by using the following formula: (Ternsinated full-time emplovees from Flow Data Analy Ferminated part-time employees from Flow Data Analysis)+ {{Total pumber of employees from Previous Workforee Analysis + Total number of employees from Current
Warkforce Analysis) = 23 x 160,

Iable 6: Persons with Disabilities

D2 Managers
03 {Professionals
04 | Semi-Professionals & Tech
05 |Supervisors
06 {Supervisors: Crafts & Trades
07 [Administative & Sr Clerical
08 |Skitked Sales & Serviee
09 |Skitled Cratts & Trades
10 {Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitled Manual
13 JOther Sales & Service
14 |Other Manual Workers

Total

Page 11 of 31 002944



Federal Contractors Program Achievement Report

Part 3: Goals
Kasian Architecture Interior Design and Planning Ltd
43576
Data for First/Previous Goals
A B e Db KB G | LK e M N L R sy
From Flow
From From Data From - s From From | (K-M+ .
Data sources: Warkforce | Workforce {Data Entryl Cx Ex 3 Analysis &3Data Entryl Cx Hx 3 Fel Workforce Equivalent KxLx3i ¥ - Jx P iData Entry! Workioree | Workforee! O3 - ((C 4 K+ (K- “)3 «
. N .oa R to R+ M . . . Y
Arnalysis | Analysis Workforce Analysis Analysis 1 Analysis | Fyx Q) /
Analysis”®
4 ¥ 4 ¥ 4 4 4 3 $ 4 & 4 4 ) ¥ 4 4 4
Lable 7: Members of Visible Minorities

First/Previows Shortoterm Goals

Mmamm Minorities

Surnaver (Replacement of Terminaiod Q}&w
?amerilhﬂmmwf m
erminnted Eniplovess) g
ARV VMM e 3 )‘Q’ EE-vuhy Amm Prosent tnp ? i{mﬂﬂuﬁm nd
Neans
e Yeurs

Mumber Lovawih (Now Positions)
“ Ao

--- -'

mta}mz

Haronp (BEOG

Senior Managers 1 ii.('l% ‘3 1 1.3%%) {) i) ()J}“/» (\.G“z»

2 [Middle & Other Managers 4F -GG H .6% 2 3 1 15.0% 1] & 17.6%) iy L] 2000%
03 [Professionals 61 -HIO0 g {1.0% 27 36 23 15.0% 10 7 28.2%) # -7 18.6%
04 [Semi-Professionals & Tech 111 ~H0.0% 17 (L.0% 50 67 33 15.0% 15 15 23.9% 4 -15 14.1%
5 |Supervisors H -H0L.0% { 0% I8 O a 15.0% 8] i A9.6% kY] £ .6%
06 {Supervisors: Crafls & Trades 0 (1.0% 0 0.0% it G B 0.0% 0 o [IRE & O HDIVAY
7 | Administrative & Sr Clerical 14F  -100.0% 2 (L% 6 g 4 15.0% 2 3 34.4% ~1 L] 31.3%
08 [Skitfed Sales & Service U 0.0% 0 3.00% 4 0 [} 0.0% G O 0.0%| 0 G HDIVA!
09 {Skited Crafis & Trades {1 0.0%% O (16%, Ui il [§] 0.0% G & 1.0%| i i #DIVY €)‘ H#DIVA
10 [Clerieal Personnel 16 -H0040% 2 (0% 7 9 & P5.0% 2 5 39.0% -2 -1 25.0% 3330
11 Hntermediate Sales & Serviee i .6% O 0% { ) @ .0%, G & 0%, B i HOIVA
12 [Semi-Skiled Manual 0 (1.0% i .00 {¥ 9 f 0.0% 1 & 005 & 3 i HDIVAY
13 [Other Sales & Service { i (0.6% {# O L] 0.40% L] i 1.0%)| O f #DIVAYN #MVAL
14 |Other Manual Workers { ) 3.0% {3 0 8] 1.0% 4] [ $.0% 0 i #DIVA! H#DIVAN
Total 208] i000% G.0%] 0.6% 28.0% 7 7 313% 313%

T Caleulated by using the following formula: ((Current number of employees from Workforce Ana Previous sumber of employees from Workforee Analysisy’” - 1y x 100,
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-tinmie employees from Flow Data Analysisy + ({Total number of employees from Previous Workforee Analysis + Total number of employees from Current
Warkforee Analvsis) — 23 x 100,

Pable 8: Members of Visible Minorities

Members of Visible Minorities
Comments

Senior Managers
42 [Middle & Other Managers
{13 [Professionals

04 {Semi-Professionals & Tech

06

7

{8

o9

10 |Clerical Personnel

11 Hntermediate Sales & Service

12 |Semi-Skitked Manual

13 JOther Sales & Service

14 [Other Manual Workers
Taotal

w
-—
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Part 3: Goals
Kasian Architecture Interior Design and Planning Ltd
43576
Data for Subsequent/Current Gonls
A B A S S O L e o ™ T o e e T ¢ T S S T S T S|
From Flow
From From Data From - s From From | (K-M+ .
Data sources: Warkforce | Workforce {Data Entryl Cx Ex 3 Analysis &3Data Entryl Cx Hx 3 Fel Workforce Equivalent KxLx3i ¥ - Jx P iData Entry! Workioree | Workforee! O3 - ((C 4 K+ (K- “)3 «
. N .oa R to R+ M . . . Y
Arnalysis | Analysis Workforce Analysis Analysis 1 Analysis | Fyx Q) /
Analysis”®
4 ¥ 4 ¥ 4 4 4 ¥ 3 ¥ 4 & 4 4 ) ¥ 4 4 4
Luble 8: Wamen

Subsequent/C urrent Short-term Goals
wm
E}&w
Group (EEOG) Ysm . 3 mw 2“‘?&»"&? A&m . m gmmw w2
-- . B
Years

Lo L % .. . .
Senior Managers ~HOLG% 31.6%% U.ﬂ% 0% # H#DIVAY
2 [Middle & Other Managers OF -0 i .6% i i) (L% 1] & i 3.0% iy L] HFDIVAY! #MUVAN
03 [Professionals o -H00s {1.0% 4 i i 0.0% g & i {1.0%)] it £ #DIViAa! EDIVAN
M4 [Semi-Professionals & Tech o ~H0.0% it} i [H 0.0% ¢ ¥ {¥ {.0% 1 £ HDIVA
5 |Supervisors OF  -H0.0% 0% I8 O a 0.0% 8] i ¥ 0% kY] £ VA
06 {Supervisors: Crafls & Trades 0 (1.0% 0 0.0% it G B 0.0% 0 o & D% & O DIVAN
7 | Administrative & Sr Clerical OF  -H00.0% i 1.0% £ O ] (% f & i 24% O L] #DIVA! HIMVA
08 [Skitfed Sales & Service 0 0.0% 0 3.00% 4 0 [} 0.0% G O ¢ 0.0%| 0 G EDIV/D! HDIVA!
09 {Skited Crafis & Trades {1 0.0%% O (16%, Ui il [§] 0.0% G i { 1.0%| i i #DIVA! VAN
10 [Clerieal Personnel oF - a (0% it} i) {1 0% ¢ & { {0% it it #HNVAN VAN
11 Hntermediate Sales & Serviee i .6% O 0% { ) @ .0%, G & G (0% B i HOIVA
12 {Semi-Skithed Manual 0 (1.0% i .00 {¥ 9 f 0.0% 1 b ¥ 0% & 3 i HEVA
13 [Other Sales & Service { i (0.6% {# O L] 0.40% L] i i 1.0%)| 0 f #DIV O! #MVAL

14 |Other Manual Workers { ) 3.0% {3 0 8] 1.0% 4] [ {1 $.0% 0 i #DIVA!

Total o] -w000%  f G.0%] 0.6% i 0.0%) 0 7 #DIV 0!

T Caleulated by using the following formula: ((Current number of employees from Workforce Ana i) 1yx 100,

Previous number of employe

from Workforce Analys

Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-tinmie employees from Flow Data Analysisy + ({Total number of employees from Previous Workforee Analysis + Total number of employees from Current
Warkforee Analvsis) — 23 x 100,

Table 10: Women

Senior Managers
42 [Middle & Other Managers
{13 [Professionals

04 {Semi-Professionals & Tech

06

7

{8

o9

10 |Clerical Personnel

11 Hntermediate Sales & Service

12 |Semi-Skitked Manual

13 JOther Sales & Service

14 [Other Manual Workers
Taotal
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Federal Contractors Program Achievement Report

Part 3: Goals
Kasian Architecture Interior Design and Planning Ltd
43576
Data for Subsequent/Current Gonls
From Flow
From From Data From - s From From | (K-M+ .
Data sources: Warkforce | Workforce {Data Entryl Cx Ex 3 Analysis &3Data Entryl Cx Hx 3 Fel Workforce Equivalent KxLx3i ¥ - Jx P iData Entry! Workioree | Workforee! O3 - ((C 4 K+ (K- “)3 «
. N .oa R to R+ M . . . Y
Arnalysis | Analysis Workforce Analysis Analysis 1 Analysis | Fyx Q) /
Analysis”®
4 ¥ 4 ¥ 4 4 4 ¥ ¥ $ 4 & 4 4 ) ¥ 4 4 4

1able 11: Aboricinal Peoples
Subsequent/C urrent Short-term Goals
mﬁxmmxm

E}&w
?amerilhﬂmmwf m ‘{& -
erminnted Eniplovess) P i Projecied t Frojvoted
AV R o 3 )‘Q"lﬁ? )“’?‘iﬁ? A Prosent tnp Cap B . . Representation in 1
i e Yeurs ‘ o

% ¢ % % s 8 W 0w - - o .

Haronp (BEOG

Senior Managers ~HOLG% 31.6%% U.ﬂ% 0% { i) EDIVAY H#DIVAY
2 [Middle & Other Managers OF -0 i .6% i i i) (L% 1] & i 3.0% iy L] HFDIVAY! #MUVAN
03 [Professionals o -H00s {1.0% 4 i i 0.0 g & i {1.0%)] it £ #DIViAa! EDIVAN
M4 [Semi-Professionals & Tech o ~H0.0% it} i & 0.0% ¢ ¥ {¥ {.0% 1 £ HDIVA
5 |Supervisors OF  -H0.0% 0% I8 O a 0.0% 8] i ¥ 0% kY] £ VA
06 {Supervisors: Crafls & Trades 0 (1.0% 0 0.0% it G B 0.0% 0 o & D% & O DIVAN
7 | Administrative & Sr Clerical OF  -H00.0% i 1.0% £ O ] (% f & i 24% O L] #DIVA! HIMVA
08 [Skitfed Sales & Service U 0.0% 0 3.00% 4 0 [} 0.0% G O ¢ 0.0%| 0 G EDIV/D! HDIVA!
09 {Skited Crafis & Trades {1 0.0%% O (16%, Ui il [§] 0.0% G i { 1.0%| i i #DIVA! VAN
10 [Clerieal Personnel oF - a (0% it} i) {1 0% ¢ & { {0% it it #HNVAN VAN
11 Hntermediate Sales & Serviee i .6% O 0% { ) @ .0%, G & G 0%, B i HOIVA
12 [Semi-Skiled Manual 0 (1.0% i .00 {¥ 9 f 0.0% 1 b ¥ 0% & 3 i HEVA
13 [Other Sales & Service { i (0.6% {# O L] 0.40% L] i i 1.0%)| O f #DIV OE #MVAL
14 |Other Manual Workers { ) 3.0% {3 0 8] 1.0% 4] [ {1 $.0% 0 i #DIVA!
Total o] -w000%  f G.0%] 0.6% i 0.0%) 0 7 #DIV 0!

T Caleulated by using the following formula: ((Current number of employees from Workforce Ana i) 1yx 100,

Previous number of employe

from Workforce Analys

Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-tinmie employees from Flow Data Analysisy + ({Total number of employees from Previous Workforee Analysis + Total number of employees from Current
Warkforee Analvsis) — 23 x 100,

Table 12: Aboriginal Peoples

Comments

Senior Managers
42 [Middle & Other Managers
{13 [Professionals
04 [Semi-Professionals & Tech
08
06
7
{8
o9
10 |Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitked Manual
13 JOther Sales & Service
14 [Other Manual Workers

Taotal
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Part 3: Goals
Kasian Architecture Interior Design and Planning Ltd
43576
Data for Subsequent/Current Gonls
From Flow
From From Data From - s From From | (K-M+ .
Data sources: Warkforce | Workforce {Data Entryl Cx Ex 3 Analysis &3Data Entryl Cx Hx 3 Fel Workforce Equivalent KxLx3i ¥ - Jx P iData Entry! Workioree | Workforee! O3 - ((C 4 K+ (K- “)3 «
. N .oa R to R+ M . . . Y
Arnalysis | Analysis Workforce Analysis Analysis 1 Analysis | Fyx Q) /
Analysis”®
4 ¥ 4 ¥ 4 4 4 ¥ 3 $ 4 & 4 4 ) ¥ 4 4 4

‘Fable 13: Persons with Disabilities
Subsequent/C urrent Short-term Goals

?mm with Disabilities

E}&w
?amerilhﬂmmwf m
erminnted Eniplovess) g
AV R e 3 2‘1’1"? )“‘?‘iﬁ? AQWQ Prosent tnp ? xmmmm nd
Neans
5 1 e Yeurs

--
Lo L %

Haronp (BEOG

A Maragers 31.6%% U.('l% ‘3 i).(.l‘?o {) i) ni.)l it jcl)l\(«()!
3 [Professionals OF -0 i .6% 0 4] 6 (0% 5} ¢ 3.0% 0 [ HDIVAY #DAIVA
4 | Semi-Professionals & Tech 0 100 {1.0% 0 0 G 0.0 6 ¢ i 0.0% 0 0 #DIVAY ADIVAN
05 |Supervis O -10.6% & i} 0 0.0% 0 it it .0% i i HDIVAN
06 |Supervisors: Crafls & Trades i .0% L.0% 0 4 a 0.0%, o L L 0% B 8 VA
07 | Administeative & Sr Clerical 0 -EHU 6% 0 0.0% it G B 0.0% 0 o & D% & O DIVAN
08 [Skitfed Sales & Service 0 ‘J 0.0% & 0 6 000 f & i 0.0% 0 0 ADIVAY #DIVAY
09 1SKitked Crafis & Trades 0 0 0% O 3.0% g 0 @ 0.0% & & & 0.40% 0 0 E#VA! #DIVA!
10 [Clerieal Personnel 0 1000 O (1.6% 0 0 6 (0.0% 4 ¢ ¢ 0.0% 0 [ H#DIVA! VAN
11 [ntenmediate Sales & Service i {160 a (0% it} i) {1 0% ¢ & { {0% it it #HNVAN VAN
12 [Semi-Skilled Manual i} .0% O Q0% 0 () @ .0%, G 0 ¢ 0.0% O it HDIWA
13 [Other Saley & Service 0 {1.0% i 0.0% { 9 f 00% 1 b o 0% & 8 i HVAY
14 [Other Manual Workers { (.0%, (1.6% {¥ { ] 0.00% 1] i .0%)] 0 i3 #DIV OE VAT

Total 0 -H00.0% { 1.0% i i $.0% 0 i #DIVA! H#DIVAN

T Caleulated by using the following formula: ((Current nurber of emplovees from Workforce Analysis + Previous rumber of employees from Workforce Analysisy ™ < 11x 106,
Caleulated by using the following formula: (Ternsinated full-time emplovees from Flow Data Analy Ferminated part-time employees from Flow Data Analysis)+ {{Total pumber of employees from Previous Workforee Analysis + Total number of employees from Current
Warkforce Analysis) = 23 x 160,

‘Iable 14: Persons with Disabilities

D2 Managers
03 {Professionals
04 | Semi-Professionals & Tech
05 |Supervisors
06 {Supervisors: Crafts & Trades
07 [Administative & Sr Clerical
08 |Skitked Sales & Serviee
09 |Skitled Cratts & Trades
10 {Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitled Manual

13 JOther Sales & Service

14 |Other Manual Workers

Total
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43576
Data for Subsequent/Current Gonls
A B A S S O L e o ™ T o e e T ¢ T S S T S T S|
From Flow
From From Data From - s From From | (K-M+ P
Data sources: Warkforce | Workforce {Data Entryl Cx Ex 3 Analysis &3Data Entryl Cx Hx 3 Fel Workforce Equivalent KxLx3i ¥ - Jx P iData Entry! Workioree | Workforee! O3 - ((C 4 K+ (K-M “)3 «
. N .oa R to R+ M . . . Y
Arnalysis | Analysis Workforce Analysis Analysis 1 Analysis | Fyx Q) /
Analysis”®
4 ¥ 4 ¥ 4 4 4 ¥ 3 $ 4 & 4 4 ) ¥ 4 4 4
dable 15: Members of Visible Minorities

Subsequent/C urrent Short-term Goals

Mmamm Minorities

Turnuver mmﬁ’i‘mﬂaﬂ 35%‘“
Lipth ONow Boshinng) e ?amerilhﬂmmwf m
Auticipated eeminnted Emplovees)
T e S N S oty T w s s o et | Rromtonie
- Seans
. ey 3 1 ther i e
L Lo L %

Haronp (BEOG

Senior Managers ~HOLG% 31.6%% U.ﬂ% ‘3 i).(.)‘? o {) i) # 1.)[ it hl)l‘«u!
2 [Middle & Other Managers OF -0 i .6% i i i) (L% 1] & 3.0% iy L] HFDIVAY! #MUVAN
03 [Professionals o -H00s {1.0% 4 i i 0.0 g & i {1.0%)] it £ #DIViAa! EDIVAN
M4 [Semi-Professionals & Tech o ~H0.0% it} i & 0.0% ¢ ¥ {¥ {.0% 1 £ HDIVA
5 |Supervisors OF  -H0.0% 0% I8 O a 0.0% 8] i ¥ 0% kY] £ VA
06 {Supervisors: Crafls & Trades 0 (1.0% 0 0.0% it G B 0.0% 0 o & D% & O DIVAN
7 | Administrative & Sr Clerical OF  -H00.0% i 1.0% £ O ] (% f & i 24% O L] #DIVA! HIMVA
08 [Skitfed Sales & Service U 0.0% 0 3.00% 4 0 [} 0.0% G O ¢ 0.0%| 0 G EDIV/D! HDIVA!
09 {Skited Crafis & Trades {1 0.0%% O (16%, Ui il [§] 0.0% G i { 1.0%| i i #DIVA! VAN
10 [Clerieal Personnel oF - a (0% it} i) {1 0% ¢ & { {0% it it #HNVAN VAN
11 Hntermediate Sales & Serviee i .6% O 0% { ) @ .0%, G & G (0% B i HOIVA
12 [Semi-Skiled Manual 0 (1.0% i .00 {¥ 9 f 0.0% 1 & ¥ 0% & 3 i HEVA
13 [Other Sales & Service { i (0.6% {# O L] 0.40% L] i i 1.0%)| O f #DIV OE #MVAL
14 |Other Manual Workers { ) 3.0% {3 0 8] 1.0% 4] [ $.0% 0 i #DIVA!
Total o] -w000%  f G.0%] 0.6% 0.0%) 0 1 #DIV 0!

T Caleulated by using the following formula: ((Current number of employees from Workforce Ana i) 1yx 100,

Previous number of employe

from Workforce Analys

Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-tinmie employees from Flow Data Analysisy + ({Total number of employees from Previous Workforee Analysis + Total number of employees from Current
Warkforee Analvsis) — 23 x 100,

Fable 16: Members of Visible Minorities

Comments

Senior Managers
42 [Middle & Other Managers
{13 [Professionals

04 {Semi-Professionals & Tech

06

7

{8

o9

10 |Clerical Personnel

11 Hntermediate Sales & Service

12 |Semi-Skitked Manual

13 JOther Sales & Service

14 [Other Manual Workers
Taotal
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Part 4: Results - Women

Kasian Architecture Interior Design and Planning Ltd
43570
B SC i p R R G g Ty Ry N e g e g g g e g Ty Ty Xy
Pait b Part 1 . . ” e Bl 1A 2 Flow . S e 3 e P2 Flensr
Hala SOUNCES: Worrlcforee | Weekfores E=B “) ®0 ¥-H E+H Part 2 “wf Dtz LK Kox G bl L-N Part 2: Hg“_ O Py B PXF Q-5 .‘ st 2 Flow Data A L * [AES I VX
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis

4 $ Y 4 4 4 ¢ 4 4 ¥ 4 4

4 4 { d 3 2 $ 4
Worklarce Analysis Elow Data Analysis

Workforee Promaetions Termmmmm

( 2019 | 0. 00] 276 0 o 0o
{1 {Senior M -
0 ] 4 0.0 0.0 0 0 0.0 O 5 0.0 4 0 4] 0 0.0 {} 0 0 0 L0 G 0
. Middle & Other 2019 4 i 25.0 39.4 2 -1 63,5
~ iManagers 0 ] QO 0.0 0.0 0 ] 0.0 0 ¢ 0.0 4] 0 0 0 0.0 0 4 0} 0 0.0 0 {
o 2019 61 27 44.3 36.9 23 4 120,0
03 {Professionals - - . : :
4] ] Q 0.0 .0 0 1] .0 0 [§] 0.0 0 0 0 { 0.0 0 { 0} 0 0.0 [¢] 0
o4 Semi-Professionals & | 2009 {31 64 377 549 [ 3 s
Technicians il 0 0 0.4 0.0 0 ] 40 0 i .0 0 1) 0 0 0.0 0 (i 0 0 4.0 i 0
. R 2019 1 i 100.0 325 i 0 1905
05 {Supervisors - .
4] L] 0 0.4 L0 ] i L0 { i [1X)) 1] ] 0 {1 0.0 0 i 0 0 0.0 0 0
o6 Supervisors: Crafis & | 2019 ] 0 0.0 0.0 0 L] 0.0
Trades 0 [i] 0 0.0 1.0 ] 0 {10 i [¢] (3.0 1] ] 0 i 0.0 0 & 0 4] 0.0 0 0
" Part 2: Flonw! L e oart 3 o
lala sources: Pt 2: Flow Vhastas E e Do P{"‘ * Frlix ! ,‘ﬂ TR F o Ex YD Part 3 Goals (E 2 Ko HHE ‘?“m 3 Foo My Hio
Thata Amabysis Analysis Lhivals ZLE Goals Goals
4 4 & 4 i 4 i ) 4 3 4

Goals

Flow Data Short-term Goals Long-term Goals
s . ... . Comments

01 {Sentor Managers
3 {) 0 ()(O 0.0
. Middle & Other 0 0 0 410 0.0
T IManagers 3 0 0 0.0 0.0
i ) ¢ {10 X
03 {Professionals ¢ ¢ ) .( ¢ )
3 ] Q 0.0 0.0
o4 Semi-Professionals & 0 0 0 0.0 0.0
Technicians 3 0 Q 0.0 0.0
0 0 [} 0.0 0.0
05 {Supervisors
3 i 0 L0 0.0
” Supervisors: Crafls & 4] 0 0 0.0 0.0
J
Trades 3 0 0 L0 0.0
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Part 4: Results - Women

Kasian Architecture Interior Design and Planning Ltd
43570
B SC i p R R G g Ty Ry N e g e g g g e g Ty Ty Xy
Pait b Part 1 . . ” e Bl 1A 2 Flow . S e 3 e P2 Flensr
Hala SOUNCES: Worrlcforee | Weekfores E=B “) ®0 ¥-H E+H Part 2 “wf Dtz LK Kox G bl L-N Part 2: Hg“_ O Py B PXF Q-5 .‘ st 2 Flow Data A L * [AES I VX
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis

4 $ Y 4 4 4 ¢ 4 4 ¥ 4 4

4 4 { d 3 2 $ 4
Worklarce Analysis Elow Data Analysis

Workforee i Promaetions Termmmmm

o Administrative & 2018 14 7 300 80,0 11 -4 625
Senior Clerical [¢] ] QO 0.0 0.0 0 0 0.0 0 ¢ 0.0 4 0 4] 0 0.0 {} & 0 0 L0 ] 0

o8 Skilled Sales & 2019 il /] 1.0 0.0 ] 0 0.0
Service Persounel 4] 0 Q0 0.0 0.0 ) ] 0.0 0 ¢ 0.0 4] 0 0 ( 0.0 0 £ 4 0 [iX1] 0 {

. Skilled Crafis & 219 0 1] 4.0 (.0 ] 0 0.0
Trades Workers { 0 0 0.0 (1.0 [ ] ] 0 { 3.0 0 I 0 {1 0.0 [y { 0 0 4.0 i 0

- 2019 16 12 TR0 629 11 H 1073
10 {Clerical Personnet . . : N i,
4] 1] 0 0.4 0.0 0 ] {0 { Q 3.0 4] i 0 { 0.0 0 4] 0 g 0.0 ¢ 0

i Intermediate Sales & 2019 ] i 4.0 0.0 ] 0 0.0
Service Personnel 5] L] 1] 0.4 L0 ] ] 00 1t 0 (.0 1] i 0 0y 0.0 0 & 0 4] 0.0 0 0

- Semi-Skilled Mamed | 2019 ] 0 0.0 0.0 L] 0 0.0
“Workers ¢ [i] 0 0.0 (1.0 ] 0 .0 i [¢] (3.0 1] ] 0 {3 .0 0 [ 0 4] .0 & 8]

Dala sourves: i;::‘; ;;:‘; :s U:l‘i‘;l}tw E Do Hi E::;L:. E H)I(; ® iz:;; Foo b VD Part 3 Goals (8 Ko 3 ‘:j:y;i Fooddy Hig
4 4 & 4 i 4 i ) 4 3 4

Goals

Flow Data Short-term Goals Long-term Goals
s . ... . Comments

. PAdministrative & 500
o7 o .
Sentor Clerical 3 { ] 0 0.0 0.0
a8 Skilled Sales & 4] 0 0 (L0 0.4
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43570

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

7 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

(1 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

7 Adjusted survey results to reflect hires, promotions and terminations.

7 Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[7  Adjusted the availability estimates to reflect major changes in the worktorce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

(1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

1 Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:

7 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

i

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

0 T B

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment
equity.

[

7 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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7 Putin place a strategy to ensure a barrier-free workplace.

0

Undertook initiatives to increase representation where gaps in representation were found.

7 Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

(3 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

1 Impact of economic and industrial conditions on the organization.

[ Any reorganization or other corporate structural changes.

[3  Acquisitions, mergers or transfers of employees.

1 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
1 Other.
Additional Details

Please provide any additional information (optional):
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Employment Equity at Kasian

Kasian is an equal opportunity employer and we employ people without regard to race, ancestry,
place of origin, colour, ethnic origin, language, citizenship, creed, religion, gender, sexual
orientation, age, marital status, physical and/or mental handicap or financial ability.

As we are actively engaged with the Government of Canada on Federally funded projects, we
must establish a formal Federal Contractors Program (FCP). The FCP ensures that Kasian is
compliant with proper representation of the four designated groups of Canada.

We are committed to promoting equal opportunities and fairness at work for all, subject to any
statutory obligations which impact employment,.

While remaining aware and sensitive to the issue of fair and equitable treatment for all, Kasian has
a special concern with the participation and advancement of members of four designated groups
that have traditionally been disadvantaged in employment: visible minorities, aboriginal peoples,
persons with disabilities, and women.

The following questions will be tracked along with your employment information and kept strictly
confidential. As responses to this section are ngt mandatory, you may choose not to participate in

the following four questions.

if you do not want to participate, please select no in question 1 and proceed directly to Question 7
to indicate you have read and understand this policy.

We kindly ask that everyone selects the box at the bottom of the page (Question 7) to indicate you
have read and understand this policy.

Please note that you may self identify in more than one designated group and you may change or
update your information at anytime upon request.

Upon request, this questionnaire can be provided in an alternative format.
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* 1. Do you wish to participate in the Federal Contractors Program?

if yes, you will need to provide an answer to all questions in this survey.

if no, you will proceed to question 7.

Yes

No

2. Aboriginal People

"An Aboriginal person is a North American Indian, Metis /inuit/Treaty Indian, Registered Indian, and/or a
member of an Indian Band/First Nation.”

Do you identify as an Aboriginal Person?

Yes
No

Choose to not disclose

3. Visible Minorities

"A member of a visible minority is a person in Canada (other than an Aboriginal person, defined above)
who are non-white in colour or race, regardless of the place of birth or citizenship.”

Examples of visible miniorities include, but are not limited to:

- Black

- Non-white Latin American (including indigenous persons from Central and South America)

- East Asian (e.g. Chinese, Japanese, Korean)

- South Asian/East Indian (e.g. Indian, Pakistani, Bangladeshi, Trinidad)

- Southeast Asian (e.g. Burmese, Filipino, Thai, Viethamese)

- Non-white West Asian, North African or Arab (e.g. lranian, Lebanese, Egyptian)

- Person of Mixed Origin {e.g. with one parent in one of the visible minority groups listed above)

Are you a member of a visible minority group?
Yes

No

Choose to not disclose
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4, Persons with Disabilities

"Persons with disabilities are those who have a long-term or recurring physical, mental, sensory, psychiatric

or learning impariment, and who consider themselves to be at a disadvantage in the workforce by reason
of that impairment, or who believe that an organization is likely to consider them to be disadvantaged on

account of that impariment. This also includes people whose impairments have been accommodated in the

workplace (e.g. by the use of techinical aids, changes to equipment or other working arrangements).”

Examples of disabilities include, but are not limited to:
- Coordination of Dexterity - difficulty using hands or arms, such as grasping objects or using a keyboard
- Mobility - difficulty moving around the office to another location, walking long distances or using stairs

- Blind or Visually Impaired - unable to see or difficulty seeing, glaucoma (but not including those who can

see well with glasses or contact lenses)

- Speech - unable to speak or difficulty speaking and being understood

- Deaf or Hard of Hearing - unable to hear or difficulty hearing

- Other Disabilities - learning, developmental and other types of disabilities

Are you a person with a disability?

Yes
No

Choose to not disclose
5. Additional Data for Accommodation Purposes
if you identified yourself as having a disability, please specify how we may accommodate you to help you

participate fully in the workplace. Please note that any accommodation measures will in no way impact
negatively on your training, promotion, and retention at Kasian.

6. Gender:

Male

Female

* 7. Please check the box below to indicate you have read and understand Kasian's Employment Equity
Policy.

| have read and understand Kasian's Employment Equity Policy.
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From: Wendy Mah <Wendy.Mah@Kasian.com>

Sent: April 17, 2019 5:03 PM

To: Sharan, Neena N [NC] <neena.sharan@|abour-travail.gc.ca>
Subject: 100201 - Kasian Information

Hi Neena,

Attached please find the following documents:

1) Our updated Employment Equity Survey

2} Our Workforce Analysis reports

3) Our Achievement Report — We feel the majority of the goals are achievable in the short term;
however, there are a few that we have indicated in the long term goal column as we have historically
had difficulty finding qualified individuals of the designated groups

As for our surveys...we issued 318 surveys and had 269 returned and of those, all 269 were completed.

Could you please review the attached information and advise if anything remains outstanding or if |
need to submit the information in a different format?

Thank you for your assistance.

Regards,
Wendy

Kasian Architecture Interior Design and Planning Ltd
TH00 West Georgla Slresl, Bulls 1685
CBC, Canada | VBG 228

Yanoo
23

www. kasian.com
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From: Wendy Mah <Wendy.Mah@Kasian.com>

Sent: April 26, 2019 6:31 PM

To: Sharan, Neena N [NC] <neena.sharan@I|abour-travail.gc.ca>
Subject: RE: 100201 - Kasian - survey number confirmations

Hi Neena,
Thanks for the revised document.

I've reviewed it and further adjusted our long term goal in Table 6 EEOG 04 to match our short term
goal. Other than that, we are fine with the revised document.

Thank you for all your assistance.

Have a great weekend,
Wendy

Wendy Mah | Human Resources Coordinator

T 8048318223

From: neena.sharan@labour-travail.gc.ca <neena.sharan@labour-travail.gc.ca>
Sent: April-26-19 8:27 AM

To: Wendy Mah <Wendy.Mah@Kasian.com>

Subject: RE: 100201 - Kasian - survey number confirmations

Hi Wendy,

Please find a revised copy of the achievement report based on the new update with 208 employess. |
have entered all the numbers from the WFA — summary report dated 2019-04-15 and also changed the
short and long term goals in table 8 for EEOG 07 as per the market availability. Please take a look and
validate these numbers,

Thank you.

Regards,
Neena Sharan.

From: Wendy Mah <Wendy.Mah@Kasian.com>

Sent: April-25-19 5:24 PM

To: Sharan, Neena N [NC] <neena.sharan@labour-travail.gc.ca>
Subject: RE: 100201 - Kasian - survey number confirmations

Hi Neena,
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Done.
Have a great evening!

Wendy

Wendy Mah | Human Resources Coordinator

Tala 8318222

From: neena.sharan@labour-travail.gc.ca <neena.sharan@labour-travail.gc.ca>
Sent: April-25-19 8:28 AM

To: Wendy Mah <Wendy.Mah@Kasian.com>

Subject: RE: 100201 - Kasian - survey number confirmations

Hi Wendy,

Please upload the data for the 208 full time permanent employees by eliminating the 12 contract/
temporary employees, Presently, FORM 1 and WFA — summary report shows the total head count of
220 employees.

Thank vou,

Regards,
Neena Sharan.

From: Wendy Mah <Wendy.Mah@Kasian.com>

Sent: April-25-19 11:06 AM

To: Sharan, Neena N [NC] <neena.sharan@labour-travail.gc.ca>
Subject: 100201 - Kasian - survey number confirmations

Hi Neena,

Of our 208 full-time permanent employees, we received 180 completed and returned surveys; thus we
had 28 non-responses.

Sorry about my confusion yesterday; | had included departed employees in my count which threw my
numbers completely out!

Just in case you need the additional information: of our 12 contract/temporary employees all of them
returned their surveys.

Regards,
Wendy
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Kasian Architecture Interior Design and Planning Ltd
00 West Georgla B Sulte 1685
snads | VEG 228

www. kasian.com
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Kasian Architecture Interior Design and Planning Ltd.
Primary Location: Vancouver, British Columbia
Number of Employees: 208

British Columbia 95
Alberta 62
Ontario 51

Organization Overview:

NAICS # 5413 {Architectural, Engineering and Related Services)

Kasian Architecture Interior Design And Planning Ltd provides professional architectural services. They
specialize in interior design and planning firms in the world.

Key Dates — First Year Assessment

Initiated: 2019-02-16;
extension granted — 2019-04-18
Received: 2019-04-23
Workforce 2019-04-15
Analysis:

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sentto: | 208 = 100
Number of questionnaires returned: 180 86
Number of completed questionnaires returned: 180 86

XI The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The guestionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

X The questionnaire indicates that it is available in alternate formats upon request.

X The questionnaire indicates that answering the self-identification questions is

voluntary.

Hhad
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X

The guestionnaire indicates that the information gathered is confidential and will only
be shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

X The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

X The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

BJ The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:
¢ The self-identification questionnaire was reviewed and found to be in compliance by the
Workplace Equity Division of the Labour Program. The response rate is 86.6 %.
SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
_ ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # Hor% #Hor% % %
02 | Middle & Other Managers -1 40.0 40.0 25.0 39.4
07 | Admin. & Senior Clerical Personnel -4 50.0 50.0 50.0 80.0

Empluyment and
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Observations:
e The organization has set the short and long-term goal as per the market availability.

Aboriginal Peoples
Workforce Analysis Results Goals

_ ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 | (3+

years) | years)

# Description # #Hor% #Hor% % %
03 | Professionals -1 1.0 1.0 0.0 1.0
04 | Semi-Professionals & Technicians -1 2.0 2.0 0.0 1.2

Observations:
e The organization has set the short and long-term goal as per the market availability.

Persons with Disabilities

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+

years) = years)
# Description # Hor% #or% % %
03 | Professionals -5 8.9 8.9 0.0 8.9
04 | Semi-Professionals & Technicians -6 8.0 8.0 1.8 7.6
07 | Admin. & Senior Clerical Personnel -1 10.0 10.0 0.0 10.0
10 | Clerical Personnel -1 9.3 9.3 0.0 9.3

Observations:
e The organization has set the short and long-term goal as per the market availability

Members of Visible Minorities

Workforce Analysis Results Goals

- - Representation | LMA
Employment Equity Occupational Group | Present | Short- | Long-

(EEOG) Gap term | term

R LR
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(1to3 | (3+

years) | years)
# Description # #Hor% #Hor% % %
07 | Admin. & Senior Clerical Personnel -1 34.0 34.0 28.6 34.0
10 | Clerical Personnel -2 39.0 39.0 25.0 39.0

Observations:

» The organization has set the short and long-term goal as per the market availability

RECOMMENDATION
| recommend that the employer be found:
Xin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Given the minor gaps in all four designated groups, it may be beneficial for this
organization to develop relationships with colleges, universities or other professional
associations to identify and hire qualified students or professionals that are part of this

designated group.

Name of Analyst: Neena Sharan

Date: April 29, 2019

Empluyment and Erapsiol st
Social Development Sanada  Dévsloppermant souial Canada
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: May 2, 2019 11:09 AM

To: Mehb Jessa <Mehb.Jessa@Kasian.com>; 'Wendy Mah' <Wendy.Mah@XKasian.com>

Subject: Government of Canada Agreement Number: 100201 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Mehb Jessa:

I am writing to inform you that the compliance assessment initiated on February 16, 2019 has been
completed. As a result of the assessment, Kasian Architecture Interior Design and Planning Lid. has been
found to be in compliance with the requirements of the Federal Contractors Program (FCP) under the

Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below
for your consideration to ensure the ongoing success of the Kasian Architecture Interior Design and
Planning Ltd. employment equity program.

¢« Civen the minor gaps in all four designated groups, it may be beneficial for this organization to
develop relationships with colleges, universities or other professional associations to identify and
hire qualified students or professionals that are part of this designated group.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four
years after the award date of your initial goods or services contract and every three years thereafter. The
next assessment will be initiated on February 16, 2022. Future compliance assessments will focus on the
achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When Kasian Architecture Interior Design and Planning Ltd. is notified of a subsequent assessment, the
following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Kasian Architecture
Interior Design and Planning Ltd. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:
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the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;

+ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

s the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website {o access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you
in generating your workforce analysis and contains other data analysis tools, including the Achievement
Report, as well as a series of training modules.

Should you require any further information regarding your organization's obligations under the FCP,
please contact us by email at ee-eme@hrsde-rhdcec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Kasian
Architecture Interior Design and Planning Ltd. continued success in achieving a diverse and inclusive
workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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